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INTERVIEW ANGLE

§

“Is Al bias a technical bug to be patched, or a mirror of unequal data and an unequal society,
and does that distinction change who is responsible for fixing it?"

Source: Original editorial #  Business Standard

® Every fact web-verified against primary sources (https://ujiyari.com/how-we-verify/)

WHY THIS MATTERS NOW

A UN Women study reviewing 133 Al systems found that 44 percent showed gender bias and 25 percent
showed both gender and racial bias, hard evidence that generative Al is reproducing, not transcending, the
inequalities of the society that trains it. As Al systems move into hiring, credit, healthcare, content moderation
and image generation, the stakes of this bias rise sharply. The question is no longer whether Al is biased, but
whether we will build the inclusive datasets, design and governance needed to stop it entrenching inequity at

scale.

THE CRUX IN 60 WORDS

Generative Al learns from historically unequal data and faithfully reproduces its biases. A UN Women study of
133 systems found 44 percent showed gender bias and 25 percent both gender and racial bias. Governance
lags, few national Al strategies include substantive (https://ujiyari.com/vocab/substantive/) gender measures.
Technical patches alone are inadequate; inclusive datasets, diverse design teams and bias governance are

essential.
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THE ISSUE, DECODED

CONCEPT

Algorithmic bias

Training data bias

Representational harm

Inclusive datasets

Gender-responsive Al

WHAT IT MEANS

Systematic unfairness in AI outputs

across groups

Skew inherited from historically

unequal data

Al reinforcing stereotypes (e.g. roles

by gender)

Diverse, representative training data

Policy embedding equity in Al strategy

WHY IT MATTERS

Discriminates at machine speed and

population scale

The root cause; the model mirrors its

inputs

Shapes perception and opportunity at

scale

Reduces bias at source, not just

downstream

Few countries have it; the governance

governance

gap

THE ANALYSIS

o The evidence is concrete, not anecdotal. A UN Women review of 133 Al systems found 44
percent showed gender bias and 25 percent both gender and racial bias, a systematic pattern, not

isolated error.

O Bias is inherited, not invented. Models trained on decades of text from an unequal world
reproduce its associations, women with home and family, men with career, because they optimise to

mimic their data.

O The harm scales. When biased systems screen resumes, score creditworthiness, moderate speech
or generate images, they replicate discrimination at speed and scale no human bureaucracy could

match.

o Homogeneous design compounds it. When the teams building AI lack diversity, blind spots in

data, testing and deployment go unnoticed until harm surfaces.

> Governance is lagging. Of countries assessed, only a small minority embedded substantive
gender-responsive measures in their national Al strategies, a wide gap between the scale of the

problem and the policy response.

o Patches are not cures. Technical debiasing and guardrails help, but a skewed dataset and

homogeneous design cannot be fully fixed downstream. Inclusivity must be built in, not bolted on.
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DATA AND INSTITUTIONS VAULT

CARRY THESE INTO THE EXAM HALL.

UN Women / Berkeley Haas study: 133 Al systems, 44% showed gender bias, 25% showed both
gender and racial bias.

Governance gap: of countries assessed, only a small minority included substantive gender-
responsive measures in national Al strategies.

Related global frameworks: UNESCO Recommendation on the Ethics of AI (2021); OECD Al
Principles; EU AI Act (risk-based regulation).

India: IndiaAI Mission (https://ujiyari.com/schemes/indiaai-mission/); NITI Aayog’s “Responsible AI”
principles; Digital Personal Data Protection Act, 2023 (https://ujiyari.com/legislation/dpdp-act-2023/)
(data governance backbone).

Concepts: training data bias, representational vs allocative harm, bias audit, explainability, fairness
metrics, inclusive design.

THE DEBATE

Argument that inclusivity must be mandated: Bias this systematic and scalable cannot be left to
voluntary fixes. Inclusive datasets, diverse teams, mandatory audits and gender-responsive governance are

needed so Al does not hard-wire inequity into critical decisions.

Argument for a lighter touch: Bias can be addressed technically through debiasing, fine-tuning and
guardrails; heavy dataset and governance mandates could raise costs, slow innovation and disadvantage

smaller developers.

Balanced verdict: Technical mitigation (https://ujiyari.com/vocab/mitigation/) is necessary but insufficient.
Because the harm originates in data and design and scales through deployment, governance must reach
upstream, to datasets, teams and audits, not just downstream guardrails. The innovation concern is real but
answerable through proportionate, risk-based rules and support for developers, not by leaving high-stakes
systems unaccountable. Inclusivity and innovation are complements, since biased AI ultimately fails users and

erodes trust.

HOW TO THINK ABOUT THIS (TRANSFERABLE SKILL)

When a system produces unfair outcomes, do not stop at the output; trace it upstream to inputs (data),
builders (teams) and rules (governance). Fixes applied only at the output are cosmetic (https://ujiyari.com/voca

b/cosmetic/). This root-cause discipline applies to Al bias, institutional discrimination and policy failure alike.
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DIAGRAM-IN-WORDS

Historically unequal data -> AI trained to mimic it -> bias reproduced (44% gender, 25%
gender+racial) -> deployed in hiring/credit/content -> discrimination at scale ->

inclusive datasets + diverse teams + audits + governance -> equitable AI

THE WAY FORWARD

o Mandate (https://ujiyari.com/vocab/mandate/) representative datasets, with diversity across

gender, language, region and community built into training data.
2] Diversify design teams, so blind spots are caught before deployment, not after harm.

3 Require bias audits and transparency, with independent testing, fairness metrics and

explainability for high-stakes systems.

o Adopt gender-responsive Al governance, embedding equity in national Al strategy and the

IndiaAI Mission.

> Use risk-based regulation, proportionate obligations that are strict for high-stakes uses and

lighter for low-risk ones, protecting both equity and innovation.

THE TAKEAWAY BOX

Argue that Al bias is a data-and-design problem, not a mere technical bug; inclusivity must be built in

upstream through datasets, teams and governance, with India embedding it in the IndiaAI Mission.

“AI will not automatically be fairer than the world that built it; left unchecked, it is a high-speed amplifier of

old inequities.”

UN Women study, 133 Al systems, 44% gender bias, 25% gender+racial bias; UNESCO Recommendation on
Al Ethics (2021); IndiaAl Mission; NITI Aayog Responsible AI; EU AI Act; DPDP Act 2023.

Who is morally responsible when an Al system discriminates, the data, the developer, the deployer, or the

regulator? Can a “neutral” tool be unethical?

“What are the main socio-economic implications arising out of the development of IT industries in major

cities of India?” and GS4 questions on technology and ethics.

Algorithmic accountability, DPDP Act, digital divide, gender equality (SDG 5), and the AI governance
debate.

Sources: Business Standard (https://www.business-standard.com/opinion), UN Women (https://www.unwomen.org),

UNESCO (https://uwww.unesco.org)
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® KEY ARGUMENTS AT A GLANCE

Generative Al reproduces and scales societal biases, so without
inclusive datasets, design and governance, Al will entrench
existing inequities rather than correct them.

(
v SUPPORTING
* A UN Women study of 133 Al systems found 44 percent showed gender bias and 25 percent
showed both gender and racial bias.
* Bias originates in training data drawn from a historically unequal world; the model faithfully
reproduces the inequality it is fed.
* Of countries assessed, only a small minority included substantive gender-responsive
measures in their national Al strategies.
\
(
A COUNTER
Bias can be mitigated technically through debiasing, fine-tuning and guardrails, so a
regulatory or dataset overhaul may be unnecessary and could slow innovation.
\
(
— WAY FORWARD
Mandate diverse and representative datasets, inclusive design teams, bias audits,
transparency, and gender-responsive Al governance, with India embedding inclusivity in its Al
mission.
\
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QUESTION

Generative Al systems have been shown to reproduce gender and racial bias at scale. Critically examine
the sources of algorithmic bias and discuss how inclusive datasets, design and governance can prevent Al

from entrenching existing inequities. (250 words)

INTRODUCTION

Generative Al is often imagined as neutral arithmetic. In reality it is a mirror: trained on the data of an
unequal world, it reflects, and at scale amplifies, the inequities embedded in that data.

Inclusivity is therefore not a feature to be added later but a precondition built in from the start.

BODY

The evidence is stark. A UN Women study of 133 Al systems found that 44 percent exhibited gender bias
and 25 percent showed both gender and racial bias.

These outcomes are not random glitches; they are the predictable output of models trained on decades of
text in which women were associated with home and family and men with business and career. When such
systems screen resumes, allocate credit, moderate content or generate images, they can replicate and
entrench discrimination at machine speed and population scale.

Governance lags badly: of countries assessed, only a small minority embedded substantive gender-
responsive measures in their national Al strategies. Technical debiasing helps but cannot fully fix a problem
rooted in data and design; if the dataset is skewed and the design team homogeneous, fixes remain
superficial.

The durable answer is inclusive datasets, diverse design teams, mandatory bias audits, transparency, and
gender-responsive governance. For India, with its diversity of language, caste, gender and region, building

inclusivity into its national Al mission is both an equity imperative and a competitiveness one.

CONCLUSION

Al will not automatically be fairer than the world that built it; left unchecked, it will be a high-speed
amplifier of old inequities. Inclusivity by design, in data, teams and governance, is the only way to ensure

Al narrows rather than deepens the gaps it inherits.
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